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Hlorida Agrienltural and Mechanical Haiversity

COLLEGE OF Law

TELEPHONE: (407) 254-3268
EAX: (407) 254-3212

Excelleoce With Caving

20t BEGCS AVENUE
ORLANDO. FLORIDA 32301

April 11, 2008

Hulett H. (Bucky) Askew

Office of the Consultant on Legal Education
To the American Bar Association

321 N. Clark Street

Chicago, lllinois 60610-4714

Dear Consultant:

Pursuant to the report sent March 12, 2008, Florida A&M University and the Florida
A&M University College of Law hereby respond. The Florida A&M University College
of Law has had an opportunity to review the report entitled REPORT ON FLORIDA
A&M UNIVERSITY COLLEGE OF LAW October 28-31, 2007, and submiits the below
comments, updates and corrections that are important for full consideration of the
progress of The Florida A&M University College of Law towards the goal of permanent
ABA accreditation. In submitting these comments, updates and corrections it is first
important to note that both the university and the college of law recognizes with extreme
appreciation, the hard work, dedication, and expertise that was represented by the
commitment and efforts of this site visit tean.

If you have any questions about the materials submitted, please do not hesitate to contact
either of us.

Sincerely,

8“/?“@9 H é@awm% Zc// /Qi ﬂé%
Dr. James H. Ammons LeRoy el

President Dean

FAMU 1S AN EQUAL OPPORTUNITY/EQUAL ACCESS UNIVERSITY
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RESPONSE OF
FLORIDA A & M UNIVERSITY
COLLEGE OF LAW
REGARDING SITE EVALUATION TEAM REPORT
OCTOBER 28-31, 2007 VISIT

The comments below are organized according to the major headings in the report. This response
does not purport to address every different opinion that might reasonably be expressed regarding
all observations in the site team report, but rather focuses on the most significant observations
needing correction and/or clarity.

The Site Visit

Regarding this section the following corrections should be noted:

Page 1 Paragraph #1, Last Sentence:
Because there were no letters subsequent to the “February 2007 Letter” related to
the accreditation of FAMU, the reference should be changed to read previous letters.

Page [ Paragraph #2, Line 9:
There is only one attorney serving as outside counsel for matters related to the law
school. He is Richard Mitchell, an attorney with the Gray Robinson law firm.

History of the Law School and University

Page 2 first Sentence in 2" Paragraph:
Change “mission of educating African-Americans” to “mission (o increasing
representation of minorities within the legal profession.”

Page 3 Paragraph #2, 4" Sentence:
The visit in November 2005 was the first full-team visit of the Law School since
the Law School received its provisional approval.

Page 3 Paragraph #3, Line 7:
Omar Saleem and Frank Motley were Associate Deans.

Self Study and Strategic Planning

Page 6 1™ Sentence:
Correct “Friend” to *“Friends”

Page 6 same Paragraph, middle of Paragraph:
Correction — change “Dean Saleem” to “Associate Dean”

Page 6 Paragraph #3, Line 13:
The LEAP program is not mandatory.
1
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Program of Legal Study

Page 8 Paragraph #4, Line 6:
Florida Practice II, The College of Law’s 4 credit bar preparation course, is not a
required course.

Page 8 4™ Paragraph, 3" Sentence:

“At present in order to graduate a student must successfully complete 90 semester
hours of academic credits, not including a required 4 credit bar review course...”
should be changed to “a non-required 4 credit bar review course.”

Page 11 1% full Paragraph, 5® Sentence:
Change “She also supervises VITA” to *‘She also co-supervises VITA.”

Page 11 3" full Paragraph, 3" Sentence:

The sentence “For example, the Criminal Defense external clinic, taught by
Professor Moore could not be offered in fall 2007 because the seven students who had
signed up dropped the course...”

A correct statement is “The Public Defender clinic was not offered in fall 2007
because it did not meet the enrollment requirements.”

Page 11 5™ Paragraph, last Sentence:

In addition to teaching the GAL clinic, she also teaches either Torts If, Florida
Practice, or Consumer Law, for a total of 5 credits per semester. If she decides to teach
the GAL clinic in the summer, she will have a total of 13 credits per calendar year.

Page 12 1st Paragraph, 2™ Sentence:
“In addition to her overall responsibility for the clinics, Professor Cavazos teaches
one, two credit course, either Florida Practice or Florida Constitutional Law.

Academic Support

Page 22 Last Paragraph, Last Line:
There was no compensation dispute involving the hiring of the Director of
Academic Success and Bar Preparation.

Student Affairs/Disability Services

Page 24 Paragraph #1, L.ine 1:
There is no record of a request by this student for an accommodation on her
exams.

Financial Aid

Beginning with class entering Fall 08, the President of Florida A&M University
has authorized 12 merit-based, renewable, full tuition waivers scholarships for high
achievement admitted recruits, plus 3 merit-based, full tuition wavier scholarships for
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Bethune Cookman University graduates. A copy of an example of the scholarship award
letter is attached as part of the appendix.

Readmission of Students

Page 31 Paragraph #1, Line 8:
The students were reprimanded but were not reported to LSAC for misconduct in
the admissions process.

Administrative Structure

Page 35 Paragraph #1, Line 2 and Page 46, Paragraph #2, Line §:

The Director of the Law Library did not resign from her tenure track position.
During its third-year review of the Director of the Law Library, the RPT Committee
recommended non-renewal of her tenure earning contract. That recommendation was
accepted by then Dean Percy Luney and the Director of the Law Library was offered a
non-tenure track contract for her administrative position.

Litigation

It should be noted that the three lawsuits that had been filed by students against
the Law School have all been resolved in favor of the Law School. (See Appendix)

There are some facts of those cases, as discussed in the Litigation section on
pages 31-32 of the ABA Report, that are inaccurate and should be corrected.

In the first case, (Page 31 Paragraph #3, 2" Sentence) the student’s failure to
graduate and sit for the bar exam was not related to her GPA. The degree was not
awarded because the course in which the student received an administrative “F” due to
her excessive absences was Sales, a required course. The student could not have
graduated without having successfully completed all required courses.

In the second case, (Page 31 Paragraph #4, Line 4) the student referred to is a
female student. Therefore, the reference should be to “she.”

In the third case, (Page 31 Paragraph #5, 4" Sentence) it is stated that “[sJome
students who had used the outside guide for practice in preparation for the Tort’s (sic)
exam did well while others who had not, performed poorly on the exam.” First, the exam
was an open book exam. The commercial guide from which the multiple choice
questions were taken also contained the answers to the questions. Some students had this
commercial guide and used it during the exam. The multiple choice questions were never
graded, so it is not possible to say how any student performed on that portion of the
exam. In fact, there were several students who indicated that they had not used the
commercial guide, but who believed that they had performed well on the multiple choice
questions because they had focused their preparation on taking multiple choice exams.
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The Report indicates (Page 31 Paragraph #5, 5" Sentence) that the fact that the
commercial multiple choice questions were used on the exam was not discovered until
after the exams had been graded and students’ grades were posted. This is incorrect. In
fact it was both during the exam and immediately after the exam that several students
informed the Associate Dean of the situation. The Associate Dean met with the faculty
member about the matter before the exams were graded.

The Report also states (Page 31 Paragraph #5, 6™ Sentence) that “[wlhen the
Interim Dean learned about the content of the exam, she decided to exclude the multiple
choice portion of the exam....” It was not the decision of the Interim Dean to exclude the
multiple choice questions. The decision to exclude the questions was made by the faculty
member himself, after consultation with the Associate Dean.

In yet another case, (Page 32 Paragraph #2, 1* and 2™ Sentences) the facts are as
follows: This student was a member of the inaugural class. While in her third year of
study, the student was academically dismissed after the fall semester for failure to
maintain the required 2.0 GPA. She was readmitted for the Spring semester and was
required to achieve the required GPA by the end of the Spring semester in order to
graduate. During that final semester, the student (as well as three other students) failed a
required course and, for that reason alone, would have been ineligible to graduate. After
successfully petitioning the faculty, the students were approved to take another exam
with the understanding that if they achieved at least the minimum score required to pass
the course, their grade would be changed only from “F” to “D”, regardless of the score
actually achieved. The student was aware before the administration of the July 2003 bar
exam that she did not achieve the GPA required to graduate.

Admissions

The Report states (Page 20, Paragraph #3, 4" Sentence) that the Law Schoo! does
not yet sponsor yield events for admitted students. Since the arrival of the new Assistant
Dean for Admissions and Financial Aid in May 2007, the College of L.aw has sponsored
a number of events designed to target both admitted and prospective students. For
instance, we have sponsored an Entering / Admitted Students Day Program, Three Open
House Programs and a Minority Law Day Program. (See Appendix) During the Fall
2007 recruiting season, the admissions staff participated in 21 recruiting events and met
personally with 891 prospective applicants,

Faculty Teaching, Scholarship and Development

Throughout the report a central theme and concern is expressed regarding the
development of the faculty as pertaining to scholarship and teaching assignments. An
overall concern is also expressed regarding the climate and inter-relationship of senior
and junior faculty. While such issues are of concern to all law schools, Florida A&M
recognizes the importance of a young school, dedicated to a strong public mission to
grow in these important areas. Nevertheless additional information should be recognized
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that accurately clarifies both the current status in these areas and notes the significant
changes already underway or to be implemented in the near future.

Faculty Teaching Loads

Throughout the document there are statements referencing faculty teaching loads
that are distorted and incorrect. Faculty teaching loads are based on the assignment of
responsibility as reported to the Provost. The teaching loads of the faculty average 12
credits per semester. A chart illustrating the accurate teaching loads is attached. The
Chart below should replace the chart on page 14 of the AABA Report.

Professors Fall Spring Total ~ Sum Fall ~ Spring Total 2007
2006 2007  2006- mer 2007 2008 2008
2007 2007
Abrams Robert 3.3 33 12 33 33 12
Bernier, Barbara 3.2 33 11 3.3 2.3 I
Blevins, Timothy 3.3 3.2 Il 33 222 12
Boothe-Perry, 2.3 23 10 2.3 2.3 10
Nicola (clinic)
Bridgewater,
Pamela
Broussard, Patricia 3,2 3.3 il 33 2.3 11
Bullock, Joan 4,2 2.3 11 3.2 32 12
Cato, Rhoda Pierre 3,2 32 10 32 2.3 10
Caussade, Eunice 4 33 6 3.3 6
Cavazos, Ann 2 2 2 2 4
Marie
Dawson, Victoria 3 2,2 7 3,3 2 8
Harper, John 3.3 322 13 33 2.2 10
Henslee, William 3.3 (i 23 13 340 220 13
MC) (IMC) MCy MC)
Jones, Hasting 4.2 33 12 4.2 3.2 10
" Jones, John-Paul 3,3 3,23 14 32 3,2 10
Langston, Lundy 3,3 (ILR) 2,3 (1 14 30 3(1 8
LR} LR) LR)
Mombrun, 33 33 12 3,3 3,3 2
Reginald
Moatgomery, 3.3 32 it 33 2.2 10
Patricia
Moore, Karin 24 24 12 43 3.2 12
Ngov, Eang 43 34 14 33 3,3 12
Perez-Kudzma, 3.3 2,23 13
Carmenelisa
Poydras, Phebe 3.3 32 i 33 222 12
Reaves, Rhonda 33 2,3 il 3,3 32 {2
Saleem, Omar 3.4 7 3.2 3,2 10
Smith, Jeanifer 3.3 33 12 3.3 3,3 12
Smith, Phyllis 33 33 (2 33 2.3 H
Thompson, Robert 3.4 3 {0 34 32 12
Washington,
Kaluel

LR = Law Review
MC=Moot Court
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Faculty Scholarship

There are statements referencing a faculty member who, allegedly, was informed
that credit would be awarded for scholarship that was written prior to hire. There are no
records that indicate a faculty was to receive credit for scholarship that was written prior
to being hired at the College of Law.

Updated Information
Faculty Hires

We are in the process of seeking a new law librarian and fill other vacancies in the
hibrary. The Law Librarian position has been posted and it is a tenure track position.

We have made several new faculty hires for the upcoming 2008-2009 academic
year. Three of the incoming faculty are tenured upon hire positions. They are Kenneth
Nunn, Jeremy Levitt, and Markita Cooper. All three of the individuals have considerable
teaching experience in the academy and have produced substantial scholarship. In
addition to the three tenured hires, the law school has extended offers to five tenure-track
professors. All of the incoming tenure-track faculty have some teaching experience and
some scholarship. The tenure-track faculty are: Deleso A. Washington, Jonathan
Fiheman, and Crisarla Houston, Professor Houston will also serve as Director of the
Legal Writing Program. Resumes for each of the new- hires are attached.

As of this date, one faculty member is leaving and another faculty member has
requested to visit for one semester at another law school.

In addition the three new tenured hires will each occupy a significant
administrative position that will greatly enhance faculty development, opportunity and
the quality of the educational experience at Florida A&M University College of Law.

Professor Kenneth Nunn, currently of the faculty at the University of Florida
College of Law, will join Florida A&M University College of Law this fall as the newly

designated Associate Dean for Research and Faculty development. A description of this
new position is as follows:

Associate Dean for Research and Faculty Development

Purpose

To improve the quality, productivity and visibility of the faculty and
scholarship of The Florida A&M College of Law.
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Duties

Promote excellence in scholarship and teaching, facilitate and coordinate
scholarly activities, and publicize the scholarly activities of the faculty. These
duties shall include but are not limited to:

'

To review with the Dean the individual annual scholarship agenda for
each tenure-tracked faculty member.

To review and recommend to the Dean funding requests for summer
research grants

To develop and oversee working groups and workshops within the
FAMU LAW faculty designed to encourage and promote works-in-
progress. Such groups may include;, a monthly works-in-progress
discussion group for faculty currently involved with works in progress,
a faculty workshop series for the entire faculty to hear more detailed
presentations of works previously discussed in the monthly groups, a
scholarship exchange program designed for FAMU faculty to hear
presentations from law faculty at other law schools while at the same
time encouraging presentation of FAMU LAW faculty work to other
law schools

Coordinate the gathering and sharing of information and
announcements concerning faculty scholarship accomplishments
Coordinate annual workshops for faculty on teaching methodology and
grading

Work with the Associate Dean for Academic Affairs and the Dean to
develop and implement a training manual and assessment tool for
Adjunct faculty

Work with the Dean and the Chair of the Reappointment, Promotion
and Tenure Committee to develop and maintain a Promotion and
Tenure Expectation Guide for new and junior faculty which
incorporates the faculty approved standards for promotion and tenure
together with the promotion and tenure requirements of Florida A&M
University applicable to the College of Law.

Jeremy Levitt, currently an Associate Professor at Florida International University
School of Law, will join the faculty at FAMU as the Distinguished Professor of
International Law and as the newly created Associate Dean for International Studies. A
description of this new position follows:

Associate Dean for International Programs

Purpose

Establish and administer international study and scholarship opportunities
for students and faculty of The Florida A&M College of Law.

[djoos/azs
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Duties

These duties shall include but are not limited to:

Provide advice to the Dean on all international-related issues

Develop and manage the intemational and comparative law program
Manage international law internship program

Galvanize student interest in international law

Build and manage institutional partnerships

Mentor junior faculty interested in international law

Fundraise and grant writing

Manage study abroad program

Interface with internationally-related units at FAMU

Interface with the ABA to ensure that all international programs
comport with ABA rules

To review policy and provide strategic advice to the Dean and on
his/her direction to the university on international matters including -
The development and implementation of international-related aspects
of FAMU's Strategic Plan

International developments and trends likely to impact upon the
implementation of the University’s international programs and
achievement of its international objectives

The development and implementation of a series of country/region
specific plans for academic, community and entrepreneurial
engagement,

The development of internationally-centered joint-degree programs,
To monitor the involvement of the University in international
consortia,

New Associate Dean for Academic Affairs

Markita Cooper, former Associate Academic Dean for Golden Gate University
College of Law will be the new Associate Dean for Academic Affairs for The Florida
A&M University College of Law.

Faculty Lounge, Student Bookstore and Food Service

Among the facility changes that are underway, the law school is creating a new
faculty lounge. The space will be sufficient for faculty gatherings, including space to
gather for lunch or a colloquium. The law school is also establishing a bookstore and
will provide food service, including “hot” food for students. A diagram of the faculty
lounge and a model of the food service are attached as part of the appendix.

[Zoog/024
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Academic Success and Bar Preparation

During the 07-08 academic year The Florida A&M University College of Law
implemented a comprehensive academic support and bar preparation program. A
description of those programs is attached.



